The Budget 2018 – What it means for health and social care
· The Government will give £20.5bn extra for NHS England by 2023/2 - a 3.4% increase per year
· The deal is for NHS England only – it doesn’t include capital investment, public health and education and training which make up around 11% of the NHS’ total annual budget
· The Treasury has allocated an extra £1.25bn for staff pensions
· The overall Department of Health and Social Care budget – including bodies outwith NHS England – will fall by £1bn in real terms in 2019/20
· The Government will ‘consider’ proposals for multi-year capital and transformation funding
· The NHS has to come up with a plan to show the money will be spent well. The new NHS long-term plan will set out how the new money is to be spend – it’s expected to be delivered by the end of the year
· The NHS needs to return to financial balance and achieve at least 1.1% of cash-releasing productivity growth a year
· There will be an increase in spending on mental health by at least £2bn p.a. - £250m of this will go into new crisis services
· There will be a further £240m for social care to ease winter pressures in 2019/20 and £410m extra cash for social care will be available from 2019/20
· This will be a 2.9% real-terms increase but demand is rising at 3.7% p.a.
· Staff costs will rise when the minimum wage rises to £8.21 from April 2019
· There will be an extra £55m for the disabled facilities grant 
· There will be no more PFI or PFI2
· There is a rising maintenance backlog which now stands at £6bn
· There will be a cut in the public-health budget from £3.3bn in 2018/19 to £3.1bn in 2019/20
· All of the above is subject to the nature of Brexit!
